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Academic Qualification

2006-2011  Ph.D.: National Sun Yat-sen University; HRM;

2004-2005  Master: Lancaster University, HRD & Consulting;
2000-2004  BS/BA: National Chung-Cheng University, Labor relations.

Working Experience

2022-Present Associate Professor / Macau University of Science and Technology
2012-2022  Assistant Professor / Macau University of Science and Technology
2009-2012  Part-time lecturer/ Cheng-Shiu University, Taiwan

Teaching Activities
Human Resource Management, Strategic HRM, Social organization HRM

Research Areas
Employee wellness, diversity management, digital HRM
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Other Professional Activities

2023-2024 : Reviewer, European Academy of Management annual conference in
Dublin (2023) and Bath (2024).

2019-2020 : Member of editorial board, Journal of Business Administration Research

2016/12/27 : Guest speaker, Management Graduate Institute of Human Resource
Management, National Changhua University of Education Taiwan.
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2016/04/21 : Lecture for staff annual management training, Air Macau
2014/6/10-7/20 : Visiting researcher & course instructor, University of Bremen



