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» World's Top 2% Scientists, Stanford University & Elsevier 2023
» Highly Cited Scholar in China, Elsevier 2023
» Highly Cited Scholar in China, Elsevier 2022
» Highly Cited Scholar in China, Elsevier 2021
» National Teaching Award (Second Prize) 2018
» Guangdong Teaching Award (First Prize) 2018
» Outstanding Teaching Award (Second Prize), SYSBS 2016
» Best Reviewer Award, International Journal of Contemporary Hospitality Management 2017
> Best Paper Award, Journal of Hospitality & Tourism Management 2017
» Outstanding Research Award (Second Prize), SYSBS 2016
» Outstanding Reviewer Award, Journal of Hospitality and Tourism Research 2016
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» Excellent Academic Performance, SYSU 2012
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Award for Outstanding Undergraduate Advisor, SYSBS 2012

Award for Teaching Excellence, South China University of Technology 2008
Best Paper Award, the Inaugural Academy Conference of Guangdong Social Science,
Guangzhou, China 2007
The Award of Penn State Spring 2006 Tuition Grant-in-Aid (campus wide competi-

tion), Fellowship Office of Penn State Graduate School 2005
Scholarship, Organizational Behavior Teaching Society 2005

RESEARCH GRANTS

>

Principal Investigator. Tourist experience management in the context of integrated
culture & tourism. Funded by National Natural Science Foundation of China, 2023-
present, RMB 1,650,000 (approximately USD 226,000).

Principal Investigator. Moral dilemma and sense of gain in work-family conflict.
Funded by National Natural Science Foundation of China, 2021-present, RMB
500,000 (approximately USD 69,000).

Principal Investigator. The cross-level influential mechanisms of a flexible employ-
ee-organization relationship on the perspectives of job crafting and employee identi-
fications. Funded by National Natural Science Foundation of China, 2018-present,
RMB 480,000 (approximately USD 68,500).

Principal Investigator. Moral judgement and ostracism in a role dilemma. Funded
by Natural Science Foundation of Guangdong Province, 2020-present, RMB 100,000
(approximately USD 15,000).

Principal Investigator. How does a flexible employment contributes to organiza-
tions and employees: A cross-level study on the perspectives of job crafting and em-
ployee identity. Funded by Ministry of Education in China, 2018-present, RMB
100,000 (approximately USD 15,000).

Principal Investigator. Employees’ multiple identities in a sharing economy: A
cross-level study on the antecedents, consequences and mechanisms. Funded by Nat-
ural Science Foundation of Guangdong Province, 2018-2021, RMB 100,000 (ap-
proximately USD 15,000).

Principal Investigator. Stakeholder equilibrium of a life friendly organizational
culture. Funded by Natural Science Foundation of Guangdong Province, 2015-2017,
RMB 100,000 (approximately USD 15,000).

Principal Investigator. New-generation employees’ work-family expectations and
family-friendly organizational culture. Funded by National Natural Science Founda-
tion of China, 2012-2014, RMB 185,000 (approximately USD 29,800).

Principal Investigator. Migrant employees’ work-family conflicts and coping strat-
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egies: An investigation at the Pearl River Delta. Funded by Chinese Department of
Education, 2008-2013, RMB 70, 000 (approximately USD 11,200).

Principal Investigator. Work-family interface of migrant employees at Guangdong:
On the perspective of self-regulation. Founded by Guangdong Social Science Foun-
dation, 2008-2013, RMB 20, 000 (approximately USD 3,200).

Principal Investigator. Work-family interface of migrant employees in business or-
ganizations at Guangzhou City. Founded by Guangzhou Social Science Foundation,
2008-2013, RMB 5,000 (approximately USD 800).

REFEREED INTERNATIONAL JOURNAL PUBLICATIONS
https://scholar.google.com/citations?user=ApZkPCUAAAAI&hl=en
https://www.researchgate.net/profile/Xinyuan-Zhao-2
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moderated mediation model. International Journal of Human Resource
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Hospitality and Tourism Management, 45: 213-225.
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effects of negative shocks on psychological contract violation, organizational
cynicism, and turnover intention. International Journal of Hospitality
Management, 89: 1-10.

Yang, C., Chen, Y., Zhao, X., & Hua, N. (2020). Transformational leadership, proac-
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embeddedness. International Journal of Contemporary Hospitality Management,
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Wong, I. A., Law, R., Zhao, X. (2018). Time-Variant Pleasure Travel Motivations
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Shen, R., Li, M., Letho, X., & Zhao, X. (2018). Work or/and life? An exploratory
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Li, J., Kim, W. G., & Zhao, X. (2017). Multilevel model of management support and
casino employee turnover intention. Tourism Management, 59:193-204.
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ACADEMIC SERVICE
» Associate Editor: International Journal of Contemporary Hospitality Management
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(SSCI1/9.1/ Q1/2023);

Editorial Board: Journal of Hospitality Marketing & Management (SSCI/11.9/Q1/2023);
Journal of Hospitality & Tourism Research (SSCI/4.4/Q1/2023);
Journal of Human Resources in Hospitality & Tourism;

Guest Editor: Special Issue of “Ethical and Sustainable Practices in the Tourism and

Hospitality Industry in China”, International Journal of Contemporary Hospitality

Management;

Ad Hoc Reviewer: Journal of Occupational and Health Psychology; Annals of

Tourism Research; Tourism Management; International Journal of Hospitality
Management; Journal of Hospitality & Tourism Research; Cornell Hospitality
Quarterly; Journal of Foodservice Business Research; Journal of Human Resources
in Hospitality & Tourism; Journal of Hospitality Marketing and Management;

Journal of Quality Assurance in Hospitality & Tourism; Journal of China Tourism

Research.
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