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The 85th Annual Meeting of the Academy of Management (Denmark)
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The 84th Annual Meeting of the Academy of Management (USA-Chicago)

The 83rd Annual Meeting of the Academy of Management (USA-Boston)

The China Tourism Forum 2019 (USA-Philadelphia)

The 18th International Asian Conference of the Academy of Human Resource Development
(Vietnam)
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The 7th Biennial International Tourism Studies Association Conference (South Africa)
The 29th Asia Pacific Tourism Association (APTA) Annual Conference (Macau)
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Academy of Management Annual Conference

International Journal of Hospitality Management (SSCI Q1)

International Journal of Contemporary Hospitality Management (SSCI Q1)
Humanities and Social Sciences Communications (SSCI Q1)

Acta Psychologica (SSCI Q2)

BMC Psychology (SSCI Q2)
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