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Education

09/1999 ~01/2003 Ph.D in Management,Nanjing University
09/1988 ~02/1991 Master in Engineering, Northwestern Polytechnic University ;

09/1982 ~07/1985 Associate Degree in Engineering, Jiangnan University

Experience
01/2008- Professor, Macau University of Science and Technology

12/2004 -01/2018 Associate Professor, Nanjing University
09/2003 -12/2004 Assistant Professor, Macau University of Science and Technology ;

10/1992 -09/1999 Assistant Professor, Jiangnan University

Other Learning and Work Experience
07/2007-05/2008 General Manager of Human Resources Department, Hong Kong Airlines

07/2005-08/2005 Visiting Scholar in Businiess School » Harvard University

07/2000-08/2000 Visiting Scholar in Business SchoolHong Kong University of Science and
Technology
10/1996-10/1997 Visiting Scholar in Business School in Christopher Newport University

Research

Papers in Peer Reviewed Journals :
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by Grace O. Lee and Malcolm Warner. Routledage Taylor & Francis Group.2007. pp.184-
202.
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Research Projects

1. January 2009 - December 2011, Principal Investigator of the National Natural Science
Foundation of China (NSFC) General Program: "A Study on the Relationship between
Strategies and Affective Commitment among Migrant Workers".

2. January 2016 - December 2019, Participant in the NSFC Special Project: "The Impact of High-
Participation Work Systems on Inter-Employee Explanatory Behavior: The Mechanism of
Relationship Atmosphere".

3. 2002, Participant in the NSFC Key Project: "Research on the Basic Theories and Management
Strategies of Human Resource Development in Chinese Enterprises”, and participated in the
sub-project "A Survey and Comparative Study of the Current Status of Human Resource
Management in China".

4. 2000, Participant in the Ministry of Science and Technology Project: "A Study on the Trends
and Countermeasures of Talent Mobility in High-Tech Enterprises in China", and
participated in the writing of the main report.

Professional Qualifications and Awards

1. Online course :"Entrepreneurship® won the National Excellent Online Course Award in 2017.

2. First Prize of Jiangsu Provincial Teaching Achievement Award in 2017.

3. Excellent Teacher Award for Chinese University MOOCs in 2016.

4. Nanjing University Innovation and Education Award in 2016.

5. First Prize of Nanjing University Zhongyin Teaching Award in 2010.

6. First Prize of Undergraduate Teaching Award from Nanjing University School of Business in
2007.

7. First Prize of Nanjing University School of Business Mobile Teaching Award in 2006.



