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1. January 2009 - December 2011, Principal Investigator of the National Natural Science 

Foundation of China (NSFC) General Program: "A Study on the Relationship between 

Strategies and Affective Commitment among Migrant Workers". 

2. January 2016 - December 2019, Participant in the NSFC Special Project: "The Impact of High-

Participation Work Systems on Inter-Employee Explanatory Behavior: The Mechanism of 

Relationship Atmosphere". 

3. 2002, Participant in the NSFC Key Project: "Research on the Basic Theories and Management 

Strategies of Human Resource Development in Chinese Enterprises", and participated in the 

sub-project "A Survey and Comparative Study of the Current Status of Human Resource 

Management in China". 

4. 2000, Participant in the Ministry of Science and Technology Project: "A Study on the Trends 

and Countermeasures of Talent Mobility in High-Tech Enterprises in China", and 

participated in the writing of the main report. 

 

Professional Qualifications and Awards 

1. Online course :"Entrepreneurship“ won the National Excellent Online Course Award in 2017. 

2. First Prize of Jiangsu Provincial Teaching Achievement Award in 2017. 

3. Excellent Teacher Award for Chinese University MOOCs in 2016. 

4. Nanjing University Innovation and Education Award in 2016. 

5. First Prize of Nanjing University Zhongyin Teaching Award in 2010. 

6. First Prize of Undergraduate Teaching Award from Nanjing University School of Business in 

2007. 

7. First Prize of Nanjing University School of Business Mobile Teaching Award in 2006.  


