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¢ Full Scholarship from College of Engineering and Informatics for PhD Programs,
National University of Ireland, Galway, 2015-2019 (€ 64,000 in total).

¢ Full Scholarship from the Government of Ireland International Education for
Master Programs, 2014-2015 (€ 17,417).

¢  First-class honor for Master Programs in National University of Ireland, Galway
2014-2015

¢ First-class scholarship for Undergraduate Programs, 2010-2014

¢ Best presentation award on the International Conference on Management,
Technology and Services (ICMTS), Roma, Italy, 3-5 Jan, 2017.
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