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1. Liu, R.*, Bai, W., Johanson, M., and Zhou, L. 2026. Early internationalization in
family and non-family firms: Performance implications and the role of non-family
managers. Management International Review, 66: 639-687. (JCR Q2; AJG 3)

2. Bai, W., Liu, R., and Zhou, L. 2020. Enhancing the learning advantages of
newness: The role of internal social capital in the international performance of young
entrepreneurial firms. Journal of International Management, 26: 100733. (JCR Q2;
AJG 3)
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1. Liu, R., & Kim, H. Financial misconduct and female director appointment: An
impression management perspective.

Academy of Management Annual Meeting, 2025; American Sociological Association
Annual Meeting, 2026.

2. Bai, W., Liu, R., Wu, A., & Zhu, Z. Decoupling and MNE subsidiary location
choice: Evidence from Chinese multinationals in the U.S.—China trade war.

Academy of International Business Canada Chapter Meeting, 2024; Asia Academy of
Management Main Conference, 2026.

3. Liu, R. How to make friends with enemies? Geopolitical tension and cross-border
collaboration.

Academy of International Business Annual Meeting, 2025; Administrative Sciences
Association of Canada Annual Conference, 2025.

4. Liu, R. Fail to close the gap? Foreign divestments and female entrepreneurship in
developing countries.

Academy of International Business Annual Meeting, 2025; Administrative Sciences
Association of Canada Annual Conference, 2026.

e REFTR /I FF

2026-2027 ASAC FI'% 7 5% A 8 ik
2025-2026 ASAC F" 7 ik A INkALL L
2019-2026 AOM £ ¢ % 4% 4

2018-2026 AIB # ¢ % 4 *

2021-2026  (SAGE Open) # 4 % #& *

AR
1. AOM F™ 3 1WA 358 it % 4 & > 2025



Bep 1B B LT 7 o A% 5 2025
Bz imE £ 5 2025
Match of Minds Award > 2019



