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Academic Qualification
2019-2026 Ph.D.: Southwestern University of Finance and Economics;
Human Resource Management;
2015-2019 BS/BA: Dongbei University of Finance and Economics, Human

Resource Management.

Working Experience
2026-Present Assistant Professor / Macau University of Science and
Technology

Teaching Activities
Organizational Behavior.

Research Areas
Workplace Interactions; Creativity; Artificial Intelligence Usage.
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Other Professional Activities

2025, Co-author, 85th Annual Meeting of the Academy of Management, Copenhagen,
Denmark.

20242025, Research Visitor, University of Notre Dame, U.S.; funded by the China
Scholarship Council.

2023, Presenter, 83rd Annual Meeting of the Academy of Management, Virtual.

2023, Presenter, 10th International Association for Chinese Management Research
Biennial Meeting, Hong Kong, China.

2022, Presenter, 82nd Annual Meeting of the Academy of Management, Virtual.

Honors/Awards
2023, AOM Annual Meeting Best Paper Proceedings, Organizational Behavior
Division.



