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07/2024 What Contributes to NGO’s Participation in the Pandemic?
Presented at the 16" ISTR International Conference, Antwerp, Belgium.

08/2023 The Influence of Digital Leadership on Hidden Champion
Enterprise’s Competitive Advantage
Presented at Lien International Conference on Good Governance 2023,
Nanyang Technological University, Singapore.

07/2022 Civil Society Responses to COVID-19 in Hong Kong and Macau: An
Institutional Analysis
Presented at the 15" ISTR International Conference, Montreal, Canada.

03/2020 “Funny Money” in Grassroots Philanthropy and Activism in China
Invited by the workshop Funny Money and Political Authority in China,
Australian National University, Canberra, Australia.

11/2019 Nonprofit Education in China: Status Quo and the Way Forward
Presented at the 48" ARNOVA Annual Conference, San Diego, United

States.
2026 ¥ 0 B F1R2024-2025 % AR (RFRIPEFELRE)
2026 B #Ix 2024-2025 % & 7 Wk F L
2025 R EFREEREY K
2025 AR 5 [ F 12 2023-2024 AR R (BFiLr v E)
¥Rizdx
2024- L0 B R AEERZ LFE L £ (University Senate)
2023- AR E, R fLE S ir@i]‘%)in;m? W g 1 I8 p
2023- L R AHAEF IR AACSBALL Firnd £ f £
2022- AF R PEHEAEFERFEAE AFTAS 4
2024 % fi , Voluntas 2023 Best Paper Award Committee



2026- L f, R YRy OEFFRRELRALf £

2024- BYL[ PG FEMRE L

2024- o4 X, B AGRB4

2025- AKX, BELAER] R4

2024- BlAXK, B BRLISBEFLPHE

2023- RIEEX, R ERF AR 4

2024- Bl EX, R VBENEL 4

2025- BlA T ARE R R AR fBm A F ) AL f 4
2024- BE, B ERZT AP A

AL Ep

1L 2R f, (LT 2BRSBRSTBREFEY KR p i LRk

MPJ—% #A BT ) (2025GBA-534), L T iz 4 {vAFRL £ & B R
WL 5 B AT RAR 0 2025

2. q:iﬁ:zéa B, (BB £ 3 373 4 g i Ehed] 2 B0 @ 5] 41
%) (24CXW067) > E 7ar £ ¥ A & 57 & p > 2024

3. *‘ﬂ:iﬁfﬁé‘ﬁ,<<%;‘£*;‘5§<’-‘/%ﬁ*vi&ﬂﬁk}%iﬁ?;’za‘;ﬁvﬁw r;p: 8 A%

B3 pRai Ao 2 BT ki ek 57 1) (2024A1515030062), 1A K B 2R
PEAE-FEERATD > 2024

4. SRALR F A, R FAHAEFT AL S WY 9T p (FRG-23-044-MSB), 2023-
2024 (& #%3m)

5. %ﬁﬁﬁ*<ﬁ§%ﬁ%&bﬁ B AT RFLT), B
FERFEREEYEETS B 2022 (= %30)

6. FALQ F A, B PR EFEFT AL F A AP (FRG-21-030-MSB), 2021-
2022 (& #%3m)

7. RALP F 4, Constructing Social Resilience: A Qualitative Comparative Analysis
of Civil Society Responses to Extreme Events (DSEDJ-22-019-MSB), /2 4%
FRYRTEFELRERE]D B FRRA AL TEFY 4 0B,
2021-2022 (& %36 )

Lk I T

Journal of Innovation & Knowledge (SSCI); Energy Economics (SSCI); The China
Journal (SSCI); International Review of Financial Analysis (SSCI); Research in
International Business and Finance (SSCI); Finance Research Letters (SSCI);
International Review of Economics and Finance (SSCI); China Perspectives (SSCI);

415



Journal of Chinese Governance (SSCI); Global Public Health (SSCI); Gender in
Management (SSCI); Management Decision (SSCI); Acta Psychologica (SSCI)
#ﬂ-ﬁpi"‘ (#32026#9% 1p)
o 14 114

B FE#Ed (DPM) 4«

m 1pEEEgl (DBA) T 4

® il 4 044
M OxFrcE st (MPA) 56 4
M Fiml (MMS) 32«
B oFis5%fFmmL (MCO)5 4
B 1FFEmL (MBA) 1+



