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Academic Qualification  

2004 - 2007  Ph.D.: Nankai University, Human Resource Management. 

2001 - 2004   Master: Nankai University, Human Resource Management.  

1997 - 2001  BS/BA: Nankai University, English for Trade.  

 

Working Experience  

2007-Present Assistant Professor / Associate Professor / Professor / Macau 

University of Science and Technology  

 

Teaching Activities  

Advanced Human Resource Management  

Staffing and Human Resource Development  

Organizational Behavior 

Service Team Building and Leadership  

 

Research Areas 

Human Resource Management  

Organizational Behavior  

Positive Psychology  
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Macau University of Science and Technology Research Funding Project (2024-2025): 

Does Algorithmic Management Promote Job Crafting of Platform Gig Worker: Based on the 

JD-R Theory (PI) 

Macao Higher Education Fund Project (2020-2022): The Study on the Influence Mechanism 

of Social Capital on public Post-Traumatic Growth in Macau. (PI) 

Macau University of Science and Technology Research Funding Project (2017-2018): The 

Research on the Mechanism of Employee Information Literacy. (PI) 



Macau Foundation Project (2015-2016): The Study on the Sensitivity and Cultural 

Adaptability of Non-Macao Employees. (PI) 

Macau Foundation Project (2013-2014): Study on the Relationship between Occupational 

Stress and Stress Behavior among Macao Young Employees. (PI) 

Macau Foundation Project (2012-2013): The Research on Relations Between Career 

Exploration and Employability (Co-PI) 

Macau Education and Youth Bureau Project (2011-2012): The Research on Relations 

Between Social Work Experience, Self-Perception and Employability. (PI) 

Macau Education and Youth Bureau Project (2011-2012): The Research on Competency of 

Young Employees in Gambling Industry. (PI) 

Macau Foundation Project (2010-2011): The Research on Work Value of Different Cohorts. 

(PI) 

 

 

Other Professional Activities  
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Honors/Awards 
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