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2001 & 06 * Fora-gELeRLm B

2001 & 06 * PLABESBEEG A

2000 & 10 * TEEE &

1999 # 12 * PLAEFE T ABRBEAFT L RS 4
1997 & 12 * ICI j£% &

1997 & 12 * NI - Sel. 3 3 4

1996 # 12 * NI - Sel. 3 3 4

YolB2 BHR(RL Yo/%t €/ R %I B/EHHTHA)
1. 87 %

- (PRPERE)

- (R

- International Journal of Contemporary Hospitality Management (SSCI1/11.3/
Q1/2025)

- Journal of Hospitality Marketing & Management (SSCI1/12.4/Q1/2025);

- Journal of Hospitality & Tourism Research (SSCI/7.1/Q1/2025).

2. F il

- Special Issue of “Ethical and Sustainable Practices in the Tourism and Hospitality
Industry in China”, International Journal of Contemporary Hospitality

Management o

3. % £3®% & 7. Academy of Management Annual Conferences; Journal of

Occupational and Health Psychology; Annals of Tourism Research; Tourism
Management; International Journal of Contemporary Hospitality Management;
Journal of Hospitality Marketing & Management; Journal of Hospitality & Tourism
Research; International Journal of Hospitality Management; Cornell Hospitality
Quarterly; Journal of China Tourism Research; Journal of Quality Assurance in
Hospitality & Tourism; Journal of Foodservice Business Research; Journal of Human
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